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MBS ANAQ BEE olefsty, SYAEY BFYS W] Udf Fa WsEe
[e=]

T act ol oitet HIER Z5CdENT 7, ARIAYEA Ts, 98Ry 7
SolEs T8 W] HAi BEHAE AFESte] dlolg o] MRkl EAS dRIstelon, V&FA =
Aol|Ae ZF M40l i (mean)¥ FEHA}(standard deviation)S AFESHe] SHAES] 2do] ojust B

(D oA Pls 7IasAEA

AEE oFE 22l 3F Ayl ik (Skewness)e] Athgte] 3.0 olstoiof skal, Mk (Kurtosis)] AThat
o] 8.00]stolof St 72,2009 A-85te o, 2fo] Aoigl2 0.028~2.759] Hel= ekt
om, e PHo] AR 7] Hdigt 3.0 olske o5t

ol dlolg7t A2 /S XI5, S 241 grol WA 922 oneith gl A wpolA ok
ol Adido s =A veh=t, ol Hlgo] B34 7FsAde AlARITE HEo] Azt
2 0.430~5.79¢9] H9l= Yeht AHEE 7S S5 Ao=s et HIrk o= HolErF AUAA BE
SHAY BgskA o, Fxrt Ade RIS da= oudith 55], A7 WHpolA HE gre] 5.79
= Addos 2 @2 HIlou, ole XA tide] Azt 574 Helel HEENs HEhd o+ 3l

Meot Hrof tiet BF 22} ZH(Std. error skewness 2 Std. error kurtosis)©] 0.337 ¥ 0.662= Ue}
U, S 201 vle st Aws el 22l A $E0HT ULE AN
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<& 3> 01225 7I=SAES 2R

Descriptives

Descriptives
d4¢ HE O[=2[Ab1  O|ZoJAl2 O[ZI2lAf3  O[Z[2]At4  OECAs  O]E2JAte
N 50 50 50 50 50 50 50 50
Missing 1 1 1 1 1 1 1 1
Mean 1.10 1.46 2.98 2.30 2.28 2.12 2.20 2.50
Median 1.00 1.00 3.00 2.00 2.00 2.00 2.00 2.00
Standard deviation 0.303 0.706 1.24 1.15 1.14 1.24 1.25 1.31
Minimum 1 1 1 1 1 1 1 1
Maximum 2 3 5 5 5 5 5 5
Skewness 2.75 1.23 -0.0281 0.726 0.783 0.969 0.924 0.394
Std. error skewness 0337 0.337 0.337 0337 0337 0.337 0.337 0.337
Kurtosis 5.79 0.166 -0.921 -0.0530 0.0425 -0.106 -0.0430 -1.03
Std. error kurtosis 0.662 0.662 0.662 0.662 0.662 0.662 0.662 0.662
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Descriptives

Descriptives

4¥ oy oo 9o A¥ew;
N 50 50 50 50 50
Missing 1 1 1 1 1
Mean 1.10 1.46 3.82 3.98 3.80
Median 1.00 1.00 4.00 4.00 4.00
Standard deviation 0.303 0.706 1.00 1.000 1.12
Minimum 1 1 1 1 1
Maximum 2 3 5 5 5
Skewness 2.75 1.23 -0.883 -1.36 -1.02
Std. error skewness 0.337 0.337 0.337 0.337 0.337
Kurtosis 5.79 0.166 0.875 1.97 0.529
Std. error kurtosis 0.662 0.662 0.662 0.662 0.662
E3), zﬂ%m Piso] AnEoR WHEW FYA 21 o AL P, olF =g wrt
o Fas a4=2 28T 5 Qi

@) Aes)s 71esARA
ARAEA )5 WS BE Rl HRE 71Ee SEslor. Baglo] 34204 39608 Viehd
He guAsol Ao gt AAH AAe] Fa4de Az FAHoR QAT e A

I
N
N

<E 6> dElAEV|s 7|eEA=ES EuR
Descriptives
Descriptives
a4 ik ME[AZ1 MEIAZ[2  HEAE3 HE[AR)4

N 50 50 50 50 50 50
Missing 1 1 1 1 1 1
Mean 1.10 1.46 3.96 3.82 3.84 3.42
Median 1.00 1.00 4.00 4.00 4.00 4.00
Standard deviation 0.303 0.706 1.09 1.08 1.08 1.28
Minimum 1 1 1 1 1 1
Maximum 2 3 5 5 5 5
Skewness 2.75 1.23 -1.11 -1.14 -1.10 -0.485
Std. error skewness 0.337 0.337 0.337 0.337 0.337 0.337
Kurtosis 5.79 0.166 0.748 1.03 1.08 -0.826
Std. error kurtosis 0.662 0.662 0.662 0.662 0.662 0.662
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RS T e 7ho] Ay WAIE ERlsh] g FAA 7HO=Z, Pearson®] AFWAIS(Pearson's
& ARESHe] o]7] oJite] 1] FEE THe] ATAdS BEASIIL) o] Aiks WES Z2Osio] o]z 9

L ABAEA s, detnd s)k) Kole] ATAE Bastol

st 4741% st 1A} shlth Tols Al 1 gto] 1o Z7hesE 7 ool AT,
1ol s 9 9] AHIEAS GERIC. 0o JPAE e S W el TV AS] 928 olv)
g,

I‘

(1) A 7Pt ol el b ek

AL A5 old oAk 2 ABANA p-valuerk 0.05 Bl A9 b HIsIgiE ol of
MRS 7 AV BAFOE foulste], S0l obd ZRse] 88 vehint
SJAH~6) 7he] ATAGE 043690141 0,883 Lehtor], B 3t ool JUEAE HYrkp < 0.001).
ot of ot FEEo] VR YFHL T UL HlZth FAATIN F2 1 AWASE
0.735141 0.846% vERtom], Whe 2 o ATABAS RATp < 0
9% Ade Ans) SRk 4 AN,

==

Correlation Matrix

Correlation Matrix

OOl OIFOIM2 OIZOIM3 OIZOlA OlFolAls 0lFolds FAbE1 FEhw2 FAYs wrlwa

O[ZI2[AH  Pearson'st —
df —

p-value —

OIZI2JAR2  Pearson'sr 0436 —

df 48 —
p-value 0.002 —

OZI2AI3  Pearson'sr 0610 0759 —
df 48 48 —
p-value <.001 <.001 -

O|Z{2[Ab4  Pearson'sr 0627 0663""  0811™" —

df 4 4 48 _
p-value <.001 <.001 <.001 —

OIZI9ALs  Pearson'sr 0599 0714™  0848™ 0883 —
df 48 48 a8 48 —
p-value <.001 <.001 <.001 <.001 —

O|Z[9|Abs  Pearson'sr  0.660"  0.562™"  0720™" 07277 0836 —

df 48 48 48 48 48 —
p-value <.001 <.001 <.001 <.001 <.001 —
ZEM  Pearson'sr  -0.138 -0.266 -0325"  -0287"  -0292" -0.271 —
df 48 48 48 48 48 48 —
p-value 0.340 0.062 0021 0.043 0.040 0057 —
ZEML2  pearson'sr  -0.210 -0.205 -0321"  -0298" -0329"° -0.266 0735 —
df 48 48 48 48 48 48 48 —
p-value 0.144 0.154 0.023 0.036 0019 0062 <.001 —
HEML3  Pearson'sr  -0294" 0229 -0332"  -0229 -0.267 -0265 0717 0747 —
df 48 48 48 48 48 48 48 48 —
p-value 0.038 0.110 0019 0.109 0061 0063  <.001 <.001 —
ZEMLL  Pearson'sr  -0.136 -0280"  -0303"  -0210 -0.244 -0.258 0782 06837  0.846™" —
df 48 48 48 48 48 48 48 48 48 —
p-value 0.346 0.049 0.032 0.144 0088 0071 <.001 <.001 <.001 —

Note. * p < .05, * p < 01, *** p < 001
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PEEo| 2L AFL T WIS S HolZEe,

<E 9> HEZY 7|52 0|2|9fAF 7H HEE

Jx
H

Correlation Matrix

Correlation Matrix

OIZolA  OIECIAR  O|M2lAl OIZICIA  OlMolAs OlZClAE AueH ATEE? SyoH AWBE4

OIZ2|AH  Pearson'sr —
df e
p-value —

O S[At2  Pearson'sr 0.436™ —
df 48 _
p-value 0.002 —

OIXCJAt3  Pearson'sr 06107  0.759™ —
df 48 48 s
p-value <.001 <001 =

O|E2[At4  Pearson'sr 06277 0663 0811 =

df 48 48 48 _
p-value <.001 <.001 <.001 —
O|Z|2|At5  Ppearson's r 0599 0714  o0848™" 0883 —
df 48 48 48 48 —
p-value <.001 <.001 <.001 <.001 —
O|Z2|At6  Pearson'sr 0.660™" 0562 0720 07277 0836 —
df a8 48 48 48 48 —
p-value <.001 <.001 <.001 <001 <.001 —
ATLHT Pearson'sr  —0.233 -0324" -0364™  -0278 -0330" -0302" —
df a8 48 48 48 48 48 —
p-value 0.103 0.022 0.009 0.051 0.019 0.033 —
AERTD  Pearson'sr  —0.149 -0333" -0423"  -0327" -0357" -0.241 0.789 " —
df 48 48 48 48 48 48 48 —
p-value 0.302 0.018 0.002 0.020 0.011 0.092 <.001 —
Aqe@H3  pearson'sr  -03117 -0380"  -0495""  -0348" ~0.408™ -0332" 0835 o777 —
df 48 48 48 48 48 48 48 48 —
p-value 0.028 0.007 <.001 0.013 0.003 0.019 <.001 <.001 —
AELDHL  Pearson'sr  -0.178 -0410™  -0429™  -0310" -0329" -0.228 0845™"  0832™"  0.864™" —
df a8 48 48 48 48 48 48 a8 48 —
p-value 0.216 0.003 0.002 0.029 0.020 0.111 <.001 <.001 <001 —

Note. * p < .05, ** p < .01, ** p < .001
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AYnY e old et AMHoR o] ATbIE BelFelon] 53] guy3e old ojilet
o TACIA 71 BT 2AH Ande dehin ot WEr} J¥RdEA Wed FE JTFL
oA o), 22 B} ok o] ol Pashs ANE AAE 5 e A

AYnY sl5e MEY L] Wy ez, ofF oS Zolt d @A g 13 ks
e BojEth ot WEY mzIYol 5 AT Wik ok, Wele] AMH gAY 27 BYUES F

o
AgRY Js P2 7 S AWASE e 2209 44 A d3Rd AT 7S oS Aok
o =)
=

[¢)
AR, B3], GRRPINY WES] BE0 S| RelolA AHAoE FRA FFS uE

() A2rte] 7153t oA oAt 7 A

A1~ - ZF A= 07490014 08512 udEhgted, e w2 o AEEAlE Eid
(p-value < 0.001). ol HAR]A 75 F550] $L Ee avtez SHSHL das HoEn
o2 oAt FEHE(0]A LA ~6) I A BAI= 04360014 0.883= UEhtow, R 7ot oFo] JHdAE
HtHp-value € 0.001). o= olF oJite] 74 g450] #7]4Cz dAH U2 ARt

+
> ]
o)

<B 10> dElAR] 7[s2at 0|2|Q/AL 2F MEEAH
Correlation Matrix

Correlation Matrix

OIZ{2Ab1 OIF2lA2  O[F2IA3  O|H2AR4  OJF2JAls  O[HClAte  HE2|ARRI1  HEAR2  HE2|AMRI3 H2lAbR)4

O|Z{2|AH  Pearson'sr —
df —

p-value —

O|Z|2|Al2  Pearson'sr 0.436™ —

df 48 —
p-value 0.002 —

OIZE9|A}3  Pearson'sr 0610™" 0759 —
df 48 48 —
p-value <.001 <.001 —

*

O|Z(2|At4  Pearson'st 0627 " 0663 0811 —

df 48 48 48 —
p-value <.001 <.001 <.001 —
O|Z|2|At5  Pearson'sr 0599 0714™" 0848 0883 —
df 48 48 48 48 —
p-value <.001 <.001 <.001 <.001 —
O|Z|9|Al6  Pearson'sr 0660™"  0562™ 0720 07277 0836 —
df 48 48 48 48 48 —
p-value <.001 <.001 <.001 <001 <.001 —
M2[AH21 Pearson'st  —0.152 -0.350" -0418™  -0299” -0310" -0.243 —
df 48 48 48 48 48 48 —
p-value 0.291 0.013 0.003 0.035 0.028 0.089 —
MEIAMZI2  Pearson'st  -0.231 -0.219 -0272 -0.227 -0.215 -0.237 0.826 " —
df 48 48 48 48 48 48 48 —
p-value 0.106 0.127 0.056 0.113 0.134 0.098 <.001 —
AMEIAtE]3 Pearson'st  -0.3407 -0357" -0411™  -0368™  -04027  -03907 07977 08517 —
df 48 48 48 48 48 48 48 48 —
p-value 0.016 0.011 0.003 0.009 0.004 0.005 <.001 <.001 —
A2|At2l4  Pearson'sr  -0.201 -0.338" -0.389™  -0.200 -0.284" ~0.249 0805™"  0749™  0.806™" —
df 48 48 48 48 48 48 48 48 48 —
p-value 0.162 0.016 0.005 0.164 0.045 0.081 <.001 <.001 <.001 —

Note. * p < .05, ** p < 01, ** p < .001
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B 11> YRBEE Y ZAYBC 15T 01O 2t ABELE
Correlation Matrix

Correlation Matrix

Ol=lolAt1  O|=lefAl2  O|=lofAf3  O|ZlolAts O|ZCAts O|ZlojAe Z2otxe zeoizcy =A=2YUDt zA=2ds; zasdes
O|Zl2]AH Pearson's r —
df —
p-value —
O|Z|2|Af2 Pearson's r 0436 —
df 48 —
p-value 0.002 —
O|Zlo|At3 Pearson'sr  0.610™" 0759 —
df 48 48 _
p-value <001 <.001 —
O|ZI0]At4 Pearson'sr  0.627°" 06637 0811 —
df 48 48 48 —
p-value <.001 <.001 <.001 —
0| Z12|Ats Pearson'sr  0.599""  0714™"  0848™" 0883 —
df 48 48 48 48 —
p-value <.001 <.001 <.001 <.001 —

O[Z|2|At6 Pearson'sr  0.660° 05627 0720 07277 0.836™" —

df 48 48 48 48 48 —
p-value <.001 <.001 <.001 <.001 <.001 —
Z2USE1  Pearson'sr  -0.206 -0.277 -0360%  -0221 ~0.289" ~0.258 —
df 48 48 48 48 48 48 —
p-value 0.151 0.052 0010 0.124 0.041 0070 —
H2REZ2  Pearson'sr -0.199 -0.174 -0.260 -0.221 -0.267 -0263 0.815™* —
df 48 48 48 48 a8 48 48 —
p-value 0.165 0.227 0.068 0.123 0.061 0.065 <.001 —
ZX2UE1 Pearson'sr  -0.230 -0386"  -0439™  -0.251 -0327" -0.306" 0.798™" 07617 —
df 48 48 48 48 a8 48 48 a8 —
p-value 0.109 0.006 0.001 0.078 0.021 0031 <.001 <001 —
ZAZUE2  Pearson'sr  -0.262 -0404™  -0473"  -0294"  -0413™ -0.355" 0.765™" 0722™" 08517 —
df 48 48 48 48 48 48 48 48 48 —
p-value 0.066 0.004 <.001 0.038 0.003 0011 <.001 <.001 <.001 —
ZXSUE3  Pearson'sr  -0282°  -0.347"  -0459" -0286"  -0360" -0.345" 0.788™" 0.779™" 0.889 ™" 0927 —
df 48 48 48 48 48 48 48 48 48 48 —
p-value 0.047 0013 <.001 0.044 0.010 0014 <.001 <001 <.001 <.001 —

1.3 3]7AEA (Regression analysis)

olHolxle] 2t Mg AN T, ASEAA A, dBug v mAE G A5 9
o EAe AN ol Fol EARSEED 757t FEER01H o] mlAE Qe B
shoick

(1) WEH7]5} o2 oAt 2 2]HwA]

O oMK = M2 BAtRS] o]FE AZstar Qirhet ZF Aol a8 WER 7|57t A4S
AAISHATE

=9 HEE 7Ho] tEFAAS Am R 7] 98l VIF(Variance Inflation Factor) k2 2l VIF %k
2 351904 7.10 H2 UEpgon, BF 10Kt @2 3he Ho thgaAdidel BAT gle Aoz whg
Hot ot AARR7)S3(VIF = 7.03) 9 g7 g=o] Ay oz =2 e Ko, 5 e
o7 HrheEh E3E Tolerance gH2 0.142014 0.285 Ato|&2, =3 W 7+ AaHA7} 3
1.0

LR ol ZF W0 594 JFee 245k Hl 2A7F flee ARt mEe] Ay
= 04862 UERgon, $4% Aye(Adjusted RHL 0.3382 UERdTh ol EHSE] F&H4
o] of 8.6%% AWtk AL AuRtth. ERE, A B SAHCR fousied, A4 2
F(11, 38) = 3.27, p = 0.0032 uergrt.
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HMEZ7IS0| Of2{QAto] O|2[= Fetof Ch T Bt LA MZMICHE EAMLZ

<HE 12> HEYT|SHt O]22At 2 32N HatE

Model Fit Measures

Overall Model Test

Model R R? Adjusted R? F df1 df2 p
1 0.697 0.486 0338 3.27 11 38 0.003
Model Coefficients - O] = 2| Ats
Predictor Estimate SE t p Stand. Estimate
Intercept 4277 0.670 6.38 <.001
EErEy -0619 0297 -2.08 0.044 ~0485
R 0.985 0373 264 0.012 0.787
Aotod 0.697 0351 1.98 0.054 0.561
E:ligniep) -0.861 0330 -2.61 0.013 -0.691
: Lig=lek -0.723 0341 -2.12 0.041 -0.653
B: ig=ie:V ) 0456 0337 1.36 0.183 0.412
He[ArE]1 0.399 0355 112 0.268 0.348
HeArE)2 0.468 0.351 133 0.190 0.406
He[ArE[3 -1.369 0357 -3.84 <.001 -1.183
RUEE2 0524 0250 2.09 0.043 0.460
ZEZPE2  -0486 0.234 -2.08 0.045 -0.452
Assumption Checks
Collinearity Statistics
VIF Tolerance
EER 402 0.249
EERE 6.60 0.152
gEnE 5.92 0.169
e L=tgekes bl 519 0.193
e =T K 7.02 0.142
Hetngs 6.84 0.146
HE| AN 7.10 0.141
MMz 6.86 0.146
HEZ|Az3 7.03 0.142
AS0EL) 3.57 0.280
ZHEYUE2 3.51 0.285
Y A 7)) AR R o)z ool o] JE nlAlE Ao SIE T
A7 S1(8 = —-0.485, p = 0.040)= A= 7T B 2o| o]F] JALE HAA7|= 8t =
Ao et W, A48 = 0.787, p = 0.012%F oA O F7MIIE ¥l FL ]
A= Aoz ARSI o= A 7] o] FYYERE stola o U2 A9 738 BASiES &
=8 7PsAe AR,
g 1Yy 752 A7 FEIA oA YAte] O] kS A= Alow EAEH.
AP 7152(8 = -0.691, p = 0.013)2} GERF7|153(8 = -0.653, p = 0.041)= HES] PE7} H]
=7} wlEo] o]7] oAk2 olAlste d] r]efshs Ho& et
et JERPIISA(B = 0412, p = 0183 Goulgh FFL 1A = Ao vkt
AHEARRIA 29D 7152 o]F] oatel] ZHE At 29 FFS nAE HhE A EICh
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AEARR]7153(8 = —1.183, p < 0.00D)+= HIES] A& 2ol o]Z] iE A HAaAZIE d 58
St 98k 5= Ao R uehgdth
g, AEjAts] 751 ¥ AEakelr|s2e fojulgh Avks Holx] gijfont, Hukx o

H

2o Qg o)

11](e3

ARULEAD = 0460, p = Q0D AP VR £2F ol i} Yol AYE wa,
SHBURAG = 0452, p = Q0 2ol A BU/} B4 0l APl FAE AT
Heteala A9 A5 ol2 i) b 3 2 SIEi. ol WEY i

mo-‘

rOh
o og
odl
Mo
=
WJ
I‘E
_{

A AEA AT AAA A9o] Fag ATL Pri P AEe

Ae] A 75 AR GRelA o]H A FaAY)E wE, U FEE of i FIHIYIE B
32 BYr) ol Ae AW Agle] THAY AHE FE3A] ToAL FET A9 HAge] WA 4
oLee ofmlgit.

Y Bd 715 AR ofd oo mE Ggo] ATAL Ao Uekdth Teut 95 g
oA WEY] W st Wee] 21 Beo] F4A GFS nAcks ol slsiglrt

AR gEzet 28 BUEE ofd okl 247 &9 JFL uAL WAE Uehh ol 22 W 1
Ee Z2 o] 4R UET BES JeRtoRH ofd oIS PaAd 4 98 merd 4 it

EJHSE0] THEUS(C1Z )] MBS oF 48.6% AEstn, nyo] FAXCRE {Fou|SHHF =

AR A1 JeAe] 7153 BENSE A b s 9 njFon], S5 A
1538 TV AT G WA W

AR 71549 ARREE2E FEUSE ZAPIIE BFOR FOuG GFS Lheppu, ol 53
AR o] o] o ol Ao SN 4 e AAHeTh

APuY 750l A FRONE2, 715D FEUSE FaAIIE ol Lo avkE Lepr)

AFE 248 318sk] flefl AE24kst YuH(Cronbach’s @) @2 AFE oiQlth 4E]= IE2Hlet gt
(Cronbach’s a) k= AFESt o= 34 =79 42 efshr] ffetelnt. ZgHish dut ke A=
_‘{

B FUT Aol thel BB WA SHIEAE mekd 5 gt ATtk F BIE o] guw
A7} olu HEQlAS LR AFE 2 EoltHGeorge & Mallery, 2003). A¥kd oz ohmt gto] 0.70
ool AT 4 Uk 4EOR WA AT glo] £24F HY BTl AW AL T 245

1SS ot (Nunnally, 1978).

<E 13> 3245 Y (Cronbach’s o) 2Lk

Scale Reliability Statistics

Cronbach's a

scale 0.900
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Abstract

A Study on the Influence of Mentoring Functions on

Turnover Intention:
MZ Generation in the Semiconductor Industry

Seo Hee Kim

The semiconductor industry is a cornerstone of modern technological advancement and a critical driver of future
industries. Due to its technical complexity and specialized nature, talent acquisition and retention are key determinants
of competitive advantage. However, the high turnover rates among the Millennial and Gen Z (MZ) workforce pose
significant challenges to organizational productivity and competitiveness. Existing studies predominantly focus on general
industries, limiting their applicability to the unique characteristics of the semiconductor sector and the specific needs of
the MZ generation.

This study empirically analyzes the impact of mentoring functions on turnover intentions among MZ employees in the
semiconductor industry. Data were collected through a combination of surveys and in—depth interviews, and the primary
methods of analysis included correlation and regression analysis. The findings indicate that mentoring functions —career
development, psychosocial support, and role modeling —significantly influence turnover intentions.

First, the career development function emerged as a critical factor in reducing turnover intentions. Guidance and
technical support provided by mentors were found to enhance job satisfaction and organizational commitment, thereby
mitigating turnover intentions. However, in some cases, excessive career support inadvertently heightened turnover
intentions, as mentees sought opportunities elsewhere.

Second, the psychosocial support function had the most substantial impact on reducing turnover intentions. Emotional
support and psychological stability offered by mentors fostered a sense of belonging and engagement within the
organization, effectively decreasing turnover intentions.

Third, while the role modeling function showed positive effects in certain aspects, it was not consistently significant
across all variables. This suggests that mentors' values and behaviors may strengthen mentees' organizational commitment
under specific conditions.

In conclusion, mentoring programs play a pivotal role in reducing turnover rates and enhancing organizational
commitment. Tailoring mentoring designs to the unique traits of the MZ workforce is essential for addressing their needs
and fostering organizational adaptation and engagement. Organizations must prioritize a balanced approach to providing
psychological support and career development, while establishing trust—based relationships between mentors and mentees.
This research provides strategic insights not only for the semiconductor industry but also for other technology—driven

sectors aiming to optimize human resource management.

Keywords: Mentoring Program, Turnover Intention, MZ Generation Workforce, Semiconductor Industry
Talent Retention, Organizational Commitment & Psychological Support
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